Women's Ascendancy

In the 1970s Germaine Greer was my idol. In those days I was a stay-at-home mother of four. She, it seemed to me, had it all. Her controversial brilliant career, her outrageous personal life, her books all reflected a life that wasn't like mine.

I had followed in my Mum's footsteps, when a mend and make-do philosophy applied. We washed cloth nappies. Babies didn't need many clothes when they arrived, just sets of three: one on, one in the cupboard and one on the line. Such simple times really, looking back, when I sewed little dresses, knitted jumpers, and cooked all our meals from scratch. Nothing too special about that, we all did it.

But then Germaine told us about another, more self-fulfilling life that we women deserved, indeed should demand!

I took up the challenge and went to University, once my youngest daughter started at school. Three years later, as a teacher, I found myself caring for other mothers' children in Day Care. How things began to change…

One mother used to arrive at the centre just before it opened at 7.00am. Beautifully groomed, immaculately dressed, she would sign in her son. He, just a toddler, would still be in pyjamas and last night's dirty nappy, clutching his breakfast of a muesli bar and juice. She handed us his clothes before going on to work; outsourcing those precious early years of motherhood. Most mothers however, were far more responsible. Governments create policies with financial repercussions for young families. They provide incentives like the baby bonus, but it is still a struggle for most women. Ours is now a throw away society, our white-goods no longer last and electronic gadgetry is usually obsolete by the time it's on the shelves.

Personal qualities such as self discipline, and an ability to defer gratification seem to have disappeared with my generation. Not only do people these days seem to want it all, they want it NOW and everything has to be perfect!

We have recently celebrated International Women's Day. Discussions focussed on why there was a gender imbalance on the boards of major corporations. They aren't there because I believe the vast majority of women are employed in the lowly paid and undervalued fields of caring; care for the old and young, the housebound and the needy in our community.

Not high fliers., but doing dignified work that deserves more recognition. Yes, let us ascend ... but just a little bit!

Because, I think, there is a selfishness about ascendency. My Oxford Illustrated Dictionary defines it as ‘Dominant control, powerful influence’. Women might want it but if the concept is like a see-saw; she won't get it unless that opposing force descends....so her success comes at the expense of others...those closest to her who rely on the abundance of her gifts.

I believe we women are born with a natural ability to nurture, tend and care for our loved ones and families.

Unless superhuman, and with access to unlimited resources for help and support, a wife and mother trying to forge a career will feel unbelievable stress trying to do it all, to being all, for all. Why would she sacrifice caring for her family for a seat on the board?

It is all about freedom of choice. And for those women who choose a corporate life and succeed in the business world... bravo.

But in my experience the joy of family life, the happiness of children and grand children far outweigh Germaine's manifesto. Fulfilment, I believe, is a selflessness...a looking outward.... not upward.

A women's ascendency should be wage related. She should be paid enough for the dignified work she does now and she should have superannuation accumulate when her work is of benefit to society but unwaged. Those later years come sooner than you think!

It seems I've come full circle... I have had an opportunity to live so many lives.

For that I am so grateful.

